
Police Commission Recruitment
The Community

Enoch Cree Nation (“ECN”) is a proud Cree community within Treaty No. 6 Territory. With a strong cultural 
foundation rooted in Cree laws, language, and traditions, ECN is committed to building safe, healthy, and self 
determined future for its members. The Nation is a growing and dynamic community with diverse programs, 
services, and economic initiatives that support social, cultural, and economic well being.

In alignment with ECN traditions and values, Chief and Council are taking an important step toward locally 
accountable and culturally grounded policing. ECN is in the process of transitioning from the RCMP to their 
own self-administered First Nation Police Service. Transitioning to a self-administered policing model will 
ensure the community is policed by a police service that is held accountable for e�ective and e�cient 
policing, while adhering to ECN’s culture, traditions, language, and protocols. Through collaborative 
leadership, community engagement, and respect for Cree values, Enoch Cree Nation will enhance community 
safety for current and future generations.

Policing Oversight Bodies 

To ensure policing oversight during the transition, ECN will be implementing a Police Commission (“the 
Commission”) and Community Consultative Group (“CCG”). 

The Commission and the CCG are legislated public bodies responsible for local civilian oversight of policing. 
ECN is seeking members of the community that will serve on both bodies during the transition and will 
continue their roles as Police Commission Members once the transition is complete and the CCG is no longer 
required.

Police Commission
 
The Police Commission provides legislated civilian oversight of the Enoch Nation Police Service (“the ENPS”) 
and is responsible for:

• Governance and Oversight: 

o Ensuring the ENPS is managed in accordance with the Enoch Cree National Policing By-law, the Alberta            
              Police Act, the Self-Administered Police Service Agreement, and all applicable federal and provincial
              requirements; 

o Establishing policies for e�ective, culturally grounded policing; 

o Monitoring compliance with Cree legal traditions, Treaty No. 6 obligations, and community                                 
             expectations; and

o Selecting and evaluating the Chief of Police.



• Accountability: 

o Receiving reports from the Chief of Police on operations, performance, and community safety 
             outcomes; and

o Submitting reports to the Minister of Public Safety and Emergency Services on policing   
             priorities, community safety plans, and a diversity and equity plan.

• Strategic Direction: 

o Providing input on and approving strategic plans, annual policing priorities, and performance 
             indicators; and 

o Ensuring alignment with FNIPP requirements and the Tripartite Agreement.

• Financial Stewardship: 

o Developing and monitoring police service budget; and

o Ensuring compliance with FNIPP cost-sharing requirements and Self-Administered Police 
             Service Agreement �nancial obligations.

Community Consultative Group 

The Community Consultative Group (CCG) is the community-based advisory body providing structured and 
culturally grounded input to guide RCMP policing services delivered under the Community Tripartite 
Agreement. Responsibilities of the CCG include:

• Providing advice and recommendations to the RCMP Detachment Commander on community   
             safety issues.

• Facilitating two-way communication between the RCMP and community members.

• Promoting culturally appropriate policing, re�ecting community values, traditions, and 
             protocols.

• Monitoring and discussing policing performance, trends, and emerging issues.

• Supporting community engagement through safety initiatives, youth programs, and   
             restorative approaches.

• Providing input into the annual Letter of Expectation (LOE) between Enoch Cree Nation and      
             the RCMP.

• Reporting to the Chief and Council on policing matters arising from CCG meetings.



• Role & Recruitment 

The Commission and CCG will ensure policing by the RCMP and the ENPS are delivered in a manner that re�ects 
Cree laws and values, Treaty No. 6 obligations, and the safety priorities of the community.  

During the policing transition period, Members will ful�ll the role of both Police Commission and Community 
Consultative Group.  

ECN is seeking 3-5 members that represent the diversity of the community. To qualify, members must:

• Be adult Band members and/or Community members of Enoch Cree Nation;
• Demonstrate integrity, cultural knowledge, and commitment to community safety;
• Successfully pass an enhanced security clearance; and
• A�rm or take the oath set out in Schedule 1 of the Police Act.

Members will be required to attend quarterly meetings of both the Commission and the CCG, and:

• Act as a communications link between the community and the ENPS, ensuring the viewpoints and  
              needs of both parties are considered;

• Review meeting materials, attend scheduled meetings, and participate in discussions and decisions;

• Ensure information received not be used for personal gain or to bene�t friends, relatives, or associates;    
               and

• Adhere to the Commission Members’ Code of Conduct.

Appointments will be 2 or 3-year terms.  Members are eligible for reappointment as long as the reappointment 
does not result in more than 10 consecutive years of service.  Members may receive an honorarium for their 
attendance at duly recognized meetings of the Commission.

• Quali�cations

To ful�ll the mandate of the Commission and the CCG, members must collectively possess experience in a wide 
range of areas, have the attributes necessary to e�ectively ful�ll their responsibilities, represent the best interests 
of the community.  An understanding of public accountability and scrutiny in a political setting is preferred.  

Lived experience or extensive knowledge in any of the following areas are desired:

• Indigenous communities;
• Business management;
• Finance and Budget;
• Legal;
• Strategic Planning;
• Human Resources or Labour Relations;
• Information Technology; or
• Governance.

To Apply:
Applicants are encouraged to send their resume and cover letter to: policecommission@enochnation.ca

mailto:policecommission@enochnation.ca

